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WRATT SitaT a1 =7 ®1 31.3.2006 B GH1 foxia af & ferw shaa
a1 o arferferam, 1956 & &RT 27 & 3rata 3101 494 ATt Rard
A A H e A @7 |

& et 9o af & R swet fafi= afufaat & gt & Tm
oRfdre & & |

2. anfdfe aRaw

TP TR 3T (H.9.3.)

2005-06 & ISTHINI G & GRM HRAT Iaw 7 3¢ qfa IR
g fort PR fafemifor, wifafafér sk Srar & & wwraemen & Freares
& ga fien, T & Hi fafafer § goR ¥ agfaa aud= foer | S
iR e (A1.e9.31.) gR1 SIRI foe T Ad=ifed sgaH &
IR, IS Fhel TRe], 3G (ST 2005-06 H 8.4 Hfcerd §6!
ST 2004-05 @I 7.5 fcrera @t gfg J 31fer ot | 39 UK fuwel O auf
# adfas S @1 sitea 8 e & IR & mar & e 2w &
Furfad 3ares gfg # Bfa & g: I o |

3 @1 &g facRor I8 gfua aRal & 6 B iR dag fafafert =,
2004-05 @1 0.7 Ffcrera @ & § GYUR &R 2, 2005-06 H 3.9 Hfcrerd
@I gfg Tof DI; 3T b JANT & H; 2004-05 DY 7.4 Ficrerd df o H,
2005-06 ¥ 7.6 Hfcrerd @ 3fg @ot @Y | R FeW Agaqol Jar &
2004-05 @I 10.2 Fcrerd @ e |, 2005-06 ¥ 10.3 wfererd ®f qf
@ | 39 YBR JaT & 2005-06 & R g & g Faas @,
o 9w arafas ded e 3 gig ¥ 60.7 iRd & anes
foar |

JaT &7 BT Hlgg JeeH & U | ‘AR, Bcd, uRae 3R ¥ar’ &
HROT 7 {5798 29 &7 o gig  awre anen anrer fear |

T, drr, gfi-wae 3R HRER Janit’ # gfa @ d6 For g
ST H TR gerrt 3R i ifafér & sfreie fovar qen dedaR
3R 30 PRIGRT Fawsi & Fafa # FRaR siféear 3 @ gam |

TPl TR Fod (STSiew)

A SISTR e TR el & Hicrerd & ¥ H el BRe], 994 (Sieied)
2003-04 H 28.9 Ufcrerd ¥ 2004-05 # 29.1 fcrerd ¢t | AdA~D &
@ gUd, AdsI-d TUBIRGT gRT 37 HOMd gad & 3R R
fgumia 3omt # gfg & HROT 2003-04 # SHEIAT I 1.0 UfTerd & 2004-
05 # 2.2 wfererd 7@ | o due g9 o § gead g8 it 3w fdenRa
3T TR & | GIRI aRW%, BRe] &7 &I gad # $Y ARIae @t gaf
T &7 BT gadl BT 8T 3T FH JTe a1 &, Foraa fgar 2004-
05 ¥ = Tters & 31fers & |

FabeT TR, I (F63) § TR &7 B faxirg qaa &l =41 2004-05 &
14 gfcTeTd B JeT W 2005-06 H 16.7 Ficrerd AT | SHRTRIAT 7T ¥R
3R fedwR @ fewa wwer: 5.2 ufoera & 7.9 wierd 31k 0.2 vfoera @
0.8 SIfererd da §gl | gTeiiicb faxira & H 3ita= arr Mt &t srara
2004-05 & 15.1 Hfcrerad ;¥ 2005-06 ¥ 13.5 ufcrerd @ &A g37, ST
ffér @1 femam 2004-05 & 2.2 wferera & 2005-06 & 2.4 wferd d® §¢
T | IRGR W aTaT BT &1 2004-05 & 3.4 Tfererd | 2005-06 F 2.5
yicrera & g3n | wfasa iy vd e et 2004-05 & 1.8 wfcrera &
2005-06 & 1.7 Hfcrerd dd &H g |

ey Rufa

¥ 2005-06 § SN Hif], IJASTHET FHBT B AR W T §C
e gfe, wnfaa sk sfeadt & sqeeal & wia & yarRa <@ |
39 §51c ¥ fohe T ITae™ & WR d® (e IRe, 3G & e &
T ) §EIC @ A1, TN A5G gl 3R M gl (J6d e
3TE & UiiRId & B9 H) FoIC IgHH | A1d 32 | FoIC IgHH & 10.1
gfcreTe B JerT #, YARITETT 3FAT ¥ ToT<a Ml Hapel B 3G B
9.9 UfcreTd g5, 31 BH BReR oA (TolC ®R 4 4.4 Aferd ) &
HROT a 2005-06 F Fsfe TR W 0.8 Hfererd & oot ferarelt & | gy
TR, T BR ITSTEd FIC I H THIHT I TR R & Fafds A
Y, AT TR AT U BRI B Ieaad agell b BROT 7w o=, i
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1. PREAMBLE

The Life Insurance Corporation of India has pleasure in presenting its 49"
Annual Report under Section 27 of the Life Insurance Corporation Act
1956 in respect of the financial year ending 31.3.2006.

The names of the members of the Corporation and its various committees
during the year are given in Appendix.

2. ECONOMIC SCENARIO
Gross Domestic Product (GDP)

Indian economy continued to record strong growth during the fiscal year
2005-06, backed by sustained manufacturing activity and impressive
performance of the service sector with reasonable support from the recovery
in agricultural activity. According to the revised estimates of Central
Statistical Organisation (CSO), the Real Gross Domestic Product (GDP)
increased by 8.4 per cent during 2005-06 as against growth of 7.5 per
cent in 2004-05. Thus, real GDP growth has averaged at above 8 per cent
in the past three years, reviving interest in the country’s potential output
growth.

Sectoral Distribution of Growth indicates that agriculture and allied activities
registered a growth of 3.9 per cent during 2005-06, recovering from a low
of 0.7 per cent in 2004-05 while Industrial Sector registered a growth of
7.6 per cent in 2005-06 as against 7.4 per cent in 2004-05. Most significant,
however, was the growth in Services Sector which recorded increase of
10.3 per cent during 2005-06 as against 10.2 per cent in 2004-05. The
services sector thus remained the key driver of growth during 2005-06,
contributing almost 60.7% to the overall real GDP.

Robust performance of Services Sector was led mainly by trade, hotels,
transport & communication which contributes almost one half of the sector’s
growth.

Growth in financing, insurance, real estate & business services’ benefited
from sustained growth in bank credit & deposits, progressive expansion of
insurance activity and continued buoyancy in exports of software & other
business services.

Gross Domestic Saving (GDS)

Gross Domestic Saving (GDS), as per cent of GDP at current market prices,
increased to 29.1% in 2004-05 from 28.9 per cent in 2003-04. Public Sector
saving improved to 2.2% in 2004-05 from 1.00 per cent of GDP in 2003-04
due to lower dis-saving by Public authorities as well as increase in savings
of non departmental enterprises. Private corporate saving rate improved,
reflecting higher retained earnings. Savings of the household sector on
the other hand recorded some decline, although the sector continued to
be the major contributor to the total savings, with its share remaining at
more than 3/4" of Domestic Savings in 2004-05.

Share of the Financial Savings of the household sector (Gross) in GDP
was 16.7 per cent in 2005-06 as against 14 per cent in 2004-05. The
share of deposits, shares & debentures increased to 7.9 per cent from 5.2
per cent and to 0.8 per cent from 0.2 per cent respectively. Though
proportion of Life Insurance Fund in financial saving decreased to 13.5%
in 2005-06 from 15.1 per cent in 2004-05 share of Insurance fund increased
to 2.4 per cent in 2005-06 from 2.2 per cent in 2004-05. Share of claims
on govt. decreased to 2.5 per cent in 2005-06 from 3.4 percent in 2004-
05. Share of Provident and pension funds decreased to 1.7 per cent of
GDP in 2005-06 from 1.8 per cent in 2004-05.
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Fiscal Position

Fiscal policy continued to pursue the objectives of economic growth, stability
and equity in 2005-06 while staying on the course of fiscal consolidation.
The provisional accounts indicate that the Centre could contain revenue
deficit (as per cent to GDP) at its budgeted level while gross fiscal deficit
and primary deficit (as per cent to GDP) turned out to be below the budget
estimates. Revenue receipts in the revised estimates are placed at 9.9 per
cent of GDP as compared with 10.1 per cent in budget estimates, showing
a shortfall of 0.8 per cent over the budgeted level for 2005-06 on account
of lower non-tax revenue (4.4 per cent less than the budgeted level). The
gross tax revenue, on the other hand, remained almost at the same level
as in the budget estimates as the shortfalls in the corporation tax, personal
income tax and excise duties were offset by higher collections from customs
duties, service tax and new taxes. Aggregate expenditure in the revised
estimates for 2005-06 was 1.1 per cent lower than the budgeted level,
mainly on account of compression in non-Plan expenditure under interest
payments, grants to states, food subsidy and defence. The Government
stressed upon the need to avoid ostentatious expenditure. In case of non-
tax revenues, the need for timely collection of various user charges was
also emphasized.

Monetary Conditions

Monetary and liquidity conditions remained largely comfortable during 2005-
06 although there was some tightness in liquidity conditions during the last
four months of 2005-06 reflecting partly the impact of the redemption of
India Millennium Deposits (IMDs). The Reserve Bank, therefore, injected
liquidity through unwinding of the Market Stabilisation Scheme (MSS) and
repo operations under the liquidity adjustment facility (LAF) along with
some private placement of Central Government securities. Concomitantly,
the year-on-year (y-o-y) broad money (M,) growth as on March 31, 2006
“at 16.2 per cent” was above the indicative growth of 14.5 per cent projected
in the Annual Policy .

Inflation

Inflation, based on movement in the wholesale price index (WPI), was 4.0
per cent as at end-March 2006 as compared with 5.1 per cent a year ago.
The average WPI inflation rate eased to 4.5 per cent during 2005-06 from
6.4 per cent a year ago. WPI inflation (y-o-y) was 3.5 per cent as on April
1, 2006.Consumer price inflation for industrial workers (CPI-IW) was 5.0
per cent

Equity and Debt Market

The capital market exhibited buoyancy during 2005-06. Resources raised
by the Indian corporates through public offerings, private placements and
euro issues increased significantly. Resource mobilization by mutual funds
through various schemes also increased sharply. The secondary market
registered sharp gains during 2005-06 and continued to surge during early
part of 2006-07 with the benchmark indices recording all time high levels.
Large investments by foreign institutional investors (Flls) and domestic
mutual funds on the back of robust macroeconomic fundamentals, congenial
investment climate and strong corporate profitability buoyed the stock
markets.
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The stock markets witnessed bullish conditions during 2005-06 with the
benchmark indices touching all time high levels. Net resources mobilised
by mutual funds increased sharply during 2005-06 led by higher inflows
under equity oriented schemes reflecting investor interest due to attractive
returns in a buoyant secondary market. Net assets of mutual funds, thus,
increased from 4.8 per cent of GDP at end-March 2005 to 6.6 per cent of
GDP at end-March 2006.

External Sector

According to the Directorate General of Commercial Intelligence and
Statistics (DGCI&S), India’s exports registered a strong growth of 24.7 per
cent in 2005-06 on top of 26.4 per cent growth a year ago. Export growth
was broad-based across major commodity sectors and destinations.
Engineering goods, textiles, chemicals, gems and jewellery and petroleum
products were the key drivers of export growth. Imports maintained the
tempo of high growth at 31.5 per cent during 2005-06, led by both oil and
non-oil imports, in an environment of buoyant economy India’s foreign
exchange reserves were US $ 151.6 billion as on March 31, 2006; at this
level, they were US $ 10.1 billion higher over end-March 2005 level. India
holds the fifth largest stock of reserves among the emerging market
economies and the sixth largest in the world.

Insurance Sector

Growth in financing, insurance, real estate & business services’ benefited
from sustained growth in bank credit & deposits, progressive expansion of
insurance activity and continued buoyancy in exports of software & other
business services.

Though proportion of Life Insurance Fund in financial saving decreased to
18.5% in 2005-06 from 15.1 per cent in 2004-05 share of Insurance fund
increased to 2.4 per cent in 2005-06 from 2.2 per cent in 2004-05.

The evolving economic and business environment thus exhibits a number
of encouraging signs that suggest reinforcement of the robust economic
growth exhibited in recent years. Increase in gross domestic saving rate to
levels around 30% provides the potential for attainment of an accelerated
growth trajectory. Productivity growth in both the real and financial sectors
bodes well for growth in Insurance Industry as well.

3. IMPACT OF MACRO-ECONOMIC
ENVIRONMENT ON LIFE INSURANCE
BUSINESS

Pursuant to Reserve Bank of India phasing out the exposure of Non —
Banking Financial Institutions in Call Money Market, Corporation has been
actively deploying its funds in other Money Market instruments like Repo,
CBLO etc. Further, RBI has allowed Screen based dealing in G-sec to Life
Insurance Companies from November, 2005 helping in better price
discovery.

Money supply during 2005-06 registered increase of 15.6% as against
increase of 11.7% in 2004-05. Headline inflation, based on movement in
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the wholesale price index (WPI), was 4.0% as at March, 2006 as compared
with 5.1% a year ago.

On 24" January, 2006, in the Monetary and Credit policy announcement
for the second half of 2005-06, RBI hiked repo rate by 25 bps to 5.50%.
As aresult, the yields on the Central/ State Government securities improved
and in particular the yield on 10 year benchmark GOI security improved
from 6.65% as on 31.03.05 to 7.52% as on 31.03.2006 . The hardening of
interest rate helped the Corporation to improve its yield on overall
investment.

4. WORKING RESULTS
New Business

Individual Assurance

The new business under Individual Assurance portfolio for the last three
years is given in Table 1 A.

General Annuities

The new business under General Annuity portfolio for the last three years
is given in Table 1 A.

Pensions

The new business under Pension portfolio for the last three
years is given in Table 1 A.

Unit Linked Business
Bima Plus

The new business under Bima Plus portfolio for the last three
years is given in Table 1 A.

Future Plus

The new business under Future Plus portfolio is given in Table 1 A.

Jeevan Plus

The business in force under Jeevan Plus portfolio is given in Table 1 A.

Group Insurance Business

The new business under Group Insurance portfolio for the last three years
is given in Table 1 B.

Social Security Schemes

Through Janashree Bima Yojana, 6315 schemes covering 18.38 lakh new
lives were finalized under 43 approved occupations. 45.02 lakh new lives
have been covered under existing SSGS schemes. The details classified
according to occupations are given in Table No. 2.

First Insurance

In pursuance of the Corporate objectives of providing insurance cover to
more and more people, greater emphasis is laid on covering individuals
who have no previous insurance on their lives. During the financial year
2005-06, 243.65 lakh individuals were insured for the first time for a total
Sum Assured of Rs. 2,20,523.50 crore as against the previous year’s
figures of 185.92 lakh policies for S.A. of Rs. 1,35,909.80 crore. The
ratio of First Insurance to the Total Business completed for the year comes
to 77.17% and 76.70% in respect of Number of Policies and Sum Assured
respectively.
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Rural Thrust:

Sustained and conscious efforts are made to carry the message of Life
Insurance to the rural areas, especially the backward and remote areas.
As a result, there has been steady growth of new business from these
areas.

As per the definition of rural/social sector approved by IRDA, the New
Business from rural areas amounts to Sum Assured of Rs. 60,971.85 crore
under 74,66,484 policies representing 23.65% and 21.21% share of policies
and Sum Assured respectively completed during the financial year
2005-06.

Alternate Channels

Alternate Distribution Channel has spread its roots deeper and wider and
has gained strength in the fifth year of its operations. The fiscal 2005-06
saw the share to total in respect of First Premium Income increasing to
1.95% from 1.60% of last year and in policies to 0.93% from 0.59%. This is
made possible through the spread and reach to newer market segments
by harnessing the large customer base of our bank partners, Corporate
agents and brokers.

In a fiercely competitive environment, we recorded an impressive
performance for the Financial Year 2005-06 by completing 2.95 lakh policies
with a Sum Assured of 2365.47 crore and an amount of Rs. 353 crore as
First Premium Income.

Our activities have been strengthened by our tie-up with 39 banks, 628
Corporate Agents and 103 Brokers who are spread across the country.
While Banks continue to contribute substantially by way of Premium Income
(77% share in FPI), the tie-up during the year with 5 Regional Rural Banks
(RRBs) has given the spurt in the number of sales and the contribution of
Banks through policies has reached a figure of 55.51%. The 5 RRBs put
together have contributed 16,320 Policies with an FPI of Rs.4.11 crore.

Our vision is to cultivate and nurture the Alternate Channel as a vibrant,
cost-effective and sustainable mode of product distribution and be a
significant contributor to the Corporation. In line with this, during the current
financial year we have budgeted for a Premium Income of Rs.625 crore
under 4,66,000 policies, resulting in a higher share to the corporation.

Product Development

In a competitive market, there is a greater need to provide insurance
products that meet the need of our customers. LIC therefore offers a wide
variety of products which fulfils the requirements of all segments of the
society. As at the end of the financial year 2005-06 i.e. as at 31.03.06, the
Corporation had 42 plans available for sale.

As a part of the periodical review of its product portfolio, the Corporation
withdrew four plans and introduced five new plans viz. LIC’s Golden Jubilee
Policy- Bima Gold, LIC’s Jeevan Plus, LIC’s Bima Bachat, LIC’'s Amulya
Jeevan and LIC’s Jeevan Tarang. LICs Jeevan Akshay lll was repriced
and replaced as LIC’s Jeevan Akshay IV.
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Business In Force In Various Segments
Individual Assurance

The business in force under Individual Assurance portfolio has been
showing steady growth over the years as given in Table 3 A.

General Annuities

The business in force under General Annuity portfolio for the last three
years is given in Table 3 A.

Pensions

The business in force under Pension portfolio for the last three years is
given in Table 3 A.

Unit Linked Business
Bima Plus

The business in force under Bima Plus Business portfolio for the last three
years is given in Table 3 A.

Future Plus
The business in force under Future Plus portfolio is given in Table 3 A.

Jeevan Plus
The business in force under Jeevan Plus portfolio is given in Table 3 A.

Group Insurance Business

The business in force under Group Insurance portfolio for the last three
years is given in Table 3 B.

5. CAPITAL REDEMPTION AND
ANNUITY CERTAIN BUSINESS

As on March 31, 2006, Annuity Certain Policies numbering 2,637 were in
force for an amount of annuity per annum of Rs. 892.14 lakh. There were
19,823 Capital Redemption policies in force for a sum assured of 32,238.15
lakh.

6. STATUTORY STATEMENTS
REGARDING POLICIES

The statements in the form “DD” prescribed under Insurance Act, 1938
have been included in Table No. 4

7. LIFE FUND, SURPLUS AND TAXES
PAID

The life fund, valuation surplus, surplus retained, share of surplus and
taxes paid to the Central Government for last three years, figures are given

in Table No. 5.

8. INVESTMENTS AND SOCIAL
RESPONSIBILITIES

The total investments of the Corporation amounted to Rs. 5,24,017.25
crore as at 315 March, 2006. Table 6 depicts a broad classification of the
investments of the Corporation as at 31 March, 2006.

The Corporation subscribed an amount of Rs. 46,159.65 crore (face value)
and Rs. 8,880.66 crore (face value) to the Securities of the Government of
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India and the new loan issues of the various State Governments respectively
during 2005-2006.

SOCIAL RESPONSIBILITIES:

It has been the constant endeavour of the Corporation to provide
security to as many people as possible and to channelise the savings
mobilised for the welfare of the people at large.

To meet this end, the Corporation has been promoting Social Welfare
through investments in Infrastructure and Social Sector which includes:

Projects/Schemes for generation and transmission of Power,
Housing Sector,

Water Supply and Sewerage Projects/Schemes,

Development of Roads, Bridges & Road Transport.

The total Investment in these sectors during 2005-06 was Rs.13,850.84
crore as indicated in Table 7. The investments by way of Central, State
and Other Government Guaranteed Marketable securities, Loans &
Debentures to Infrastructure and Social Sector amounts to Rs. 3,58,400.76

crore.

Claims under Social Security Schemes

The number of claims paid during the year by the Corporation under various
Social Security Group Schemes including the IRDP/SGSY Group Insurance
was 40,947

9. MARKETING ACTIVITIES

Offices in India

As on 31t March 2006, the Corporation has 7 Zonal Offices, 101 Divisional
Offices and 2,048 Branch Offices and 24 Satellite Offices (SOs)

Foreign Branches:

The corporation directly operates through its Branch offices in Mauritius at
Port Louis, Fiji at Suva & Lautoka and United Kingdom at Wembley. During
the year 2005-06, these three foreign Branches together issued 13463
policies with Sum Assured of US $102. 65 million and First Premium Income
of US $ 1.66 million. The total business in force of these foreign branches
as at 31%tMarch 2006 was US $ 545.05 million of Sum Assured under

99,131 policies.

Foreign subsidiaries and Joint Venture
Companies

LIC (International) BSC (C), Bahrain:

The overseas subsidiary of the Corporation which was established at
Bahrain in 1989 caters to the life insurance needs of NRlIs in the Gulf by
issuing policies in US Dollars. The company operates in all 6 GCC countries
of Bahrain, Saudi Arabia, Kuwait and UAE (through Chief Agents), Qatar
(through broker) and Oman and Dubai through branch offices. In the year
ended December 2005 the company issued 8663 policies with a Sum
Assured of US $112.34 million and collected an amount of US $ 13.48
million towards First Year Premium and also US $ 5.3 million towards
Single Premium.
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L.I.C. (Nepal) Ltd:

LIC (Nepal) Ltd a joint venture company between LIC of India and M/S
Vishal Group of companies in the Kingdom of Nepal was established on
3 December 2001. The Company, for the year ended 15" July 2005,
completed 22180 policies with Sum Assured of NRs 253.15 crore and First
Premium Income of NRs 12.37 crore.

LIC (Lanka) Ltd:

LIC (Lanka) Ltd, a joint venture company between LIC of India and M/S
Bartleet Company Ltd, was established on 15t March 2003. For the year
ended December 2005, the company has completed business under 13795
policies for a Sum Assured of SLR 213.90 crore with first premium income
of SLR 15.09 crore.

10. AGENTS

The total number of Agents on our Roll is 10,52,283 as at 31.03.2006 as
against 10,41,737 as on 31.03.2005. The number of Active Agents is
9,87,689 as at 31.03.2006 as compared to 9,80,836 as on 31.03.2005.

Agent’s Club Membership

In order to motivate and recognize high performers amongst agents a
premium Club called the “Corporate Club” has been formed w.e.f the
Membership Year 2004-2005. The membership in this premium club is
showing a positive growth.

The other 5 clubs which were formed to recognize Agents who perform
consistently year after year, viz. Chairman, Zonal Manager, Divisional
Manager, Branch Manager and Distinguished Agents have also shown
good growth during last 4-5 years.

The Club Members enjoy certain privileges and are vested with certain

authority for attesting certain documents etc. Details of membership strength
of various clubs are given in Table:

MEMBERS OF VARIOUS AGENTS’ CLUB

Name of Club Membership Year
2005-06 | 2004-05 | 2003-04
Corporate 54 49 —
Chairman 18608 18223 17275
Zonal Manager 14863 14853 14610
Divisional Manager 27717 29943 27729
Branch Manager 57238 52417 61359
Distinguished Agents Club 26094 37353 34370
Total 144574 152838 155343

Career Agents Scheme

The Corporation has a scheme of Urban Career Agents and Rural Career
Agents to promote the cause of professionalizing the agency force. They
are given stipends at the start of their career to enable them to settle down
in the profession. As on 31.3.2006 there are 20306 Urban Career Agents
and 47062 Rural Career Agents.

ILIC

AR
LIFE INSURANCE CORPORATION OF INDIA




49 =fiies e

11. fafaer sRiGamT
e oS <. aRhin BT fifs

Td. 3. Y. eI B & 6 Wef¥e srafed, 15 96 anfed, 115
safars srafaa 3k 100 F 3ifte S Hrafaa R aer § Her ge 2 |
T B TP Y PRI §as H I § | HF! & IR a1 TP
TRIIST G R IS TadYol § aIaE & | ¥ 2004-05 H BT 3
T UEel Teed fSuiRiest IR AR fFar | I8 SRR adhenet widb
TSt H gEE @ | 39 @ g B wial § 59 YBR &
TE UEeT IR & | AR figet 5 auf 7 ve. 3. 4. g3 Breg &1
fopfaeT gRT ‘AAA eaifed fosar mar & |

T N DI AR 3. 14,867/- TRIS; HHIIVSS IMD Froax 25%
Wipa HON o MR . 5,147/-FR18; HHIVLE AMND Frgax 25%
TAfgdRa Fon B T B, 4,806/- TRIG; HHFUSS MY Jhgax 26%
Y& A 3. 208.57/- IRIS

TS 60%

IR ANRD! & FGRI&Td 3BT W ia DI ST BT qot HeA
& gof i areht ro] aRss amRe amr & wImoET SRt @
T BT YU Wotae, i R & # e a)E B 3T 7, &
TAHIYUT 19.03.06 BT FEAR W EIAT | IS 5T TRPR GRT YR H
gfy smeed & Y fgda Moige o Ry & mar g | free ufgsr &
AR # fEeiia aRoT gRF 9 aTel & | 8 Tl HrI! a2l b 37 SR
3R wr § f B IR BN |

St &1 wEainT eRie JRsrie &. fa.

31-03-2006 T UET.31MS. 1. UH.Uh. & 24 TS0 Haferd & | Uet 31
Y v v fofdae s, vt 38 ) U9 U UeileR U 37TS UT, Ul 3T Y
T U g, U 318 W U v 3ot e e g & | g Ay §
TR HGRE @ (06 v 1) Rdst 137 v1 &Y aeri &1 38 aefas
yfcrTe Tt 831 | Gt THATBROT 305% &1 T 3R Revuer (fawram)
47% T U T |

TR 37eR AsHT (U g UH) 31-03-2005 & T. 2883.57 IS ¥ AR
31-03-2006 H . 5228.89 FXIg & TAT 3R A I DI 55% hg &
@ eI H 81.33% B gl few@ms & |

59% vgEH foifdas o &, 35% AHH THIFT ¥ 31K 6% sfaact woiwg
& BRI YT g3,

TS 31 <) vH U foifdas e dor vet 31 I UF U elfe X e e
B U FETT SN H AT I 9T 837 3R v 31§ A vH v
HUEH THH @ BT 41 IO | a7 RIT U1 3 |

105 3feract vasiwa ® g ATet a1 ufrest 509 ¥ oY it g3, TR
4 TR I U 375 | TH U6 WY B8, TA 375 AN UH SURGHCIST
s, Ul 37TS T U U JAa Tedicsl bs 3R va 31 &Y v vk sfaadt
g = A I iy qeia |

SH]T 311 AT8T 7 U 3775 IT UH U & 3 Tes vdls I GHAT+d fopar -
5 9 & vet 317 < vw vws foifdas e (vep 31k i aditg arafen) & fore
2 3iR Tel 31 T vH v T@few ¢ s giie o (vh Iy b 3rafen) o i
wats feam |

TS e=mea T et ISl gRT Ut 3718 31 UH U% &l T SR
OEHIferll 95K 39 3 WM & TdiE I I fobar T |

T 37T I UF U gRT 31941 1 feame= 11 &4 srafera, 20 fosmra
Jex 3R 39 Frf & 47 g9%wx 999 ded & IR oy smar & o
EAR WRER vd U Tated (RTas) 9 & |

31-3-2006 T Tl 318 AT TH UH & U 264 % Usied ool 7484
TeaRdt &1 fene Sead Hige € |

foea a¥ & R Hu 7 310 A (UAB foeg) dor 3t T-AeT
# uRacd= fosar aur U= &1 AW JEadBR U 3718 1 R B8 THT
Hsmie duAr for. o e |

12. 991 URS &g Jam :

aral &1 fFueF -

T RS DI & ST Jar3ft § aral &f e v 3rcdd Agaypt
ugq & | 37: e aRugadr vd 9oy arat & 9ty Fuee w SR aar 21
I 2005-2006 P R = 7 fUsel a8 & |, 23642.54 FRIS P 115.04
TE TMa1 B g § W, 28472.99 FRIS WU & 120.84 A aTal &
e fosar | af 2005-2006 & 3id # 2 arat ¥ g aral o gfaerd
UTfeT T & 3R WX 0. 18 Wfcrerd e Sm 0f3 & 3R WX 0.82
vfdera e, siafes agr ufdera a¥ 31 O, 2005 & 3id # HHeT : 0.14
wfcrera ger 0.80 wfcerd o |

aral & e 9 gefera fuser 3 auf & sries IRoN 8 () 3R 8 (@) &
freme & |

UED! 3 Rier™a Faro

& ¥ agd S8! A § e arEt § ¥ Bad Feayut STMeRI U &
eI T a9 3RAIEd e A & | O AaERT B & wraferdt vd
HAI BIATE B TaT GARIETOT AHICT & FHET STHATIET PR BT AT
e fovan ST & | 35a/foten =amrarera & HaT-ga =rareeT gARIeroT
T & Rl e s 3 &, foresy Fofa wfcsar # arefRidr st
& | a¥ 2005-2006 ¥ araT GRY&TOT WY gRT gRIfE 3677 wHE H &
547 @@l # (AHUE IRT & A1) gad G T | SgReT B
Rreraat & ey faroer &g e & eran/avee/aa/sara srafeat
# Rreraa Haror seR! HRRE & 3R TReRiar s @ & Bw
¥ 396 A 3R e &1 F9a e TR R gRanfad @R FEaR
wE # g fohe S & | R farer gonent § wes dey 3k
TEH P ST @ Pl HawT FHifead &, forad dea e daaeia
R R TP 3ftamRat & Fgfed ) SR fear s @ | gaen
Jienfiedt &t #ee & Mefdce quId Rivew &1 arem fesar mar &, arfe
AFAT TEeers 3R UEd Riead &4 & | e 3 & $a 20782
Rreradt @t gem ¥ a¥ 2005-2006 & SR R gRT 9T g% Rrararat

2
. gl

b InE 8 m




11. DIVERSIFIED ACTIVITIES

LIC Housing Finance Limited.

LIC Housing Finance has 6 Regional Offices, 15 Back Offices and 115
Area Offices in addition to over 100 Camp Offices spread across the country.
It also has a representative Office at Dubai. The Company’s shares are
listed on the Bombay Stock Exchange and the National Stock Exchange.
During the year 2004-05, the Company launched its maiden Global
Depository Shares (GDS) offering, which is listed at the Luxembourg Stock
Exchange. This GDS offering was the first such offering by any Housing
Finance Company in India. The Company was rated ‘AAA’ by CRISL for 5
consecutive years.

Outstanding Loan Position Rs. 14,867 crore, 5 year CAGR — 25%
Loan Amount sanctioned Rs. 5,147 crore, 5 year CAGR — 25%
Loan Amount disbursed Rs. 4,896 crore, 5 year CAGR-26%

Net Profit-Rs. 208.57 crore

Divdend-60%

LIC HFL Care Homes Ltd.

LIC HFL Care Homes Ltd., a wholly owned subsidiary of LIC Housing
Finance Ltd., fulfils a great Corporate Social Responsibility in securing the
retired life of Senior Citizens in a homely way by setting up Senior Citizens
Retirement Villages. Its pilot project, the first of its kind in corporate venture,
was launched at Bangalore on 9/3/2006. Its 2" project has started at
Bhubaneswar with Govt. of Orissa allotting the land. Banglore is slated to
begin its second phase in near future. The new company ventures to expand
to various other cities and towns in India.

LIC Mutual Fund Asset Management Company Ltd.

As on 31/03/2006 LICMF had 24 schemes in operation, LICMF Liquid Fund,
LICMF Floater MIP, LICMF ULIS, LICMF Equity Fund being the prominent
ones. The Fixed Maturity Plan (FMP) Series | to VI launched during the
year was well received by the investors. Total collections went up by 305%
and number of redemptions were brought down by 47%.

The Asset Under Management (AUM) rose from Rs.2883.57 crore as at
31/03/05 to Rs.5228.89 crore as at 31/03/06 showing a growth rate of
81.33% as against the industry growth rate of 55%.

59% of the AUM came from Liquid schemes, 35% from Income schemes
and 6% from Equity schemes.

LICMF Liquid Fund and LICMF Floating Rate Short Term occupied 1%
position in their respective categories and LICMF Monthly Income Plan
got 4" position out of 41 schemes.

Out of 105 equity schemes giving 1-year return of over 50%, 4 of our
schemes, namely, LICMF Growth Fund, LICMF Opportunities Fund, LICMF
Sensex Advantage Fund and LICMF Equity Fund figured prominently.
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ICRA online awarded 3 Gold Awards to LICMF — 2 for LICMF Liquid Fund
(one and three year period) and 1 for LICMF Floating Rate Fund Short
Term (one year period)

Amity International Business School, Noida, bestowed on LICMF ‘The Best
Portfolio Manager in Debt Segment’ Award.

LICMF is operating through 11 Area Offices, 20 Business Centres and 57
Investor Service Centres of Karvy who are also our Registrars and Transfer
Agents (RTAs)

As on 31/03/2006 LICMF has a network of around 264 chief agents and
7484 intermediaries.

During the financial year the company has changed its logo and its color
scheme and has also sought to change the company’s name to LIC Mutual

Fund Asset Management Company Ltd.

12. POLICY HOLDERS’ SERVICING

Settlement of Claims :

The settlement of claims is a very important aspect of service to the
policyholders. Hence, the corporation has laid great emphasis on
expeditious settlement of the maturity as well as death claims. During the
year 2005-2006, the Corporation has settled 120.84 lakh claims for
Rs. 28,472.99 crore compared to 115.04 lakh claims for Rs. 23,642.54
crore in the previous year. The percentage of claims outstanding at the
end of the year to the claims payable during the yearis 0.18% by number
and 0.82% by amount as on 31t March, 2006 compared to 0.14% and
0.80% respectively as on 31t March, 2005.

The figures in respect of settlement of claims for the last three years are
given in Table 8 (A) and 8 (B).

Customers’ Grievance Redressal :

Out of the large number of claims settled every year, only a few claims are
repudiated by the Corporation mainly in cases of suppression of material
facts. Claimants under such cases are given an opportunity to make
representation before Zonal/Central Claims Review Committee. Former
High Court/District Court Judge is a sitting member of Review Committee
which imparts transparency to the decision making process. Out of 3677
cases reviewed during 2005-06, claims in respect of 547 (including ex-
gratia payments), were admitted.

The Corporation has Grievance Redressal Officers at Branch /Divisional/
Zonal/Central Office to redress grievances of customers and for
transparency, their names and availability timings are published in
newspapers of wide circulation. The spirit of customer relations and
customer care have been ingrained in our complaint redressal system with
emphasis on placing customer oriented personnel at all touch points. IT
enabled proactive support systems have been operationalized to reduce
manual interventions and minimize grievances. The number of complaints
received during the year 2005-06 is 25,624 as compared to 20,782 for the
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corresponding period of previous year. In our endeavour for enhancing
customer satisfaction, stringent bench-marks as laid down in the Citizens’
Charter are being followed scrupulously.

The valuable suggestions / recommendations received from the members
of the Consumer Affairs Committee are taken into consideration at
formulation and the implementation stage regarding various servicing
aspects.

Insurance Ombudsmen in the country at Ahmedabad, Bhopal,
Bhubaneshwar, Chandigarh, Chennai, Delhi, Guwahati, Hyderabad, Kochi,
Kolkata, Lucknow and Mumbai are providing low cost and speedy arbitration
to customers.

13. CORPORATE COMMUNICATIONS
ACTIVITIES

Change is the way of life and adaptability to change is the biggest
single virtue, be it in the life of an individual or a corporate, which
ensures its growth and help to remain relevant. In consonance with the
changes taking place in the insurance market, the Corporation has
been going through a process of transformation simultaneously
revamping its corporate image. The Corporation has emerged with a
younger and sleeker image. Our advertisement campaigns are not
only targetted to augment sales and are in sync with the marketing
strategies but also displaying information and enhancing our brand
image. The relationship with the press was vibrant and we received
wide coverage. We could reach out to over 22 crore people through
our AD campaigns through various media like Radio, TV, Internet,
Press etc.

The Golden Jubilee celebrations of the Corporation was inaugurated
by Honourable Prime Minister, Dr. Manmohan Singh on 01.09.2005 at
Lucknow. To mark the occasion a commemorative issue of Yogakshema
was released by Honourable Finance Minister, Shri P. Chidambaram
which received appreciation from all. An exhibition ‘Jashna Zindagi Ka’
was arranged in NCPA Mumbai and an exhibition on wheels i.e.
Zindagi Express which passed through 39 stations and was witnessed
by over 10 lakh people, displayed the epic journey of the Corporation
during the last 50 years.

LIC received accolades during the year-the first being its recognition
as the ‘Most Trusted Service Brand in India’ by- ‘The Economic
Times and AC Nielsen ORG MARG’ for the third consecutive year,
being a Super Brand of India (2005-06 ), Dun & Bradstreet certification
of LIC as Number One in Net worth and Net Profit among the Top
500 Indian companies for the year 2005. LIC has also received a Asia
Insurance Merit Award for Corporate Social Responsibility.

CNBC-Awaz Consumer Award 2005-06 as Best Life Insurance Brand
in India on the basis of market/ consumer survey done in conjunction
with AC Nielsen ORG MARG was another golden feather in LIC’s cap.
LIC’s Portal has received ‘Webby’s Peoples’ Voice Award’ for the best
site in the Insurance category. LIC has also been awarded the NDTV

Profit Business Leadership award in Insurance for 2005-06.

14. PERSONNEL & EMPLOYEE
RELATIONS

Staff Strength

The number of employees of the Corporation as on
31/03/2006 was 1,13,184 as against 1,14,588 at the end of the previous
financial year
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Employee Relations

The management held periodic discussions as also organized information
sharing meetings with unions on various issues concerning the employees,
which has helped the Corporation in maintaining cordial and harmonious
relationship with employees in the Corporation.

Recruitment

During the year the Corporation recruited 105 Assistant Administrative
Officers (Direct recruit-MCA/CA/Actuarial).

Empowerment of Women

Women have contributed to the growth and development of the Corporation
in a significant way. Out of 19,975 Class | Officers of the Corporation 3240
are lady officers. There are 13 lady Officers in the senior rank of Zonal
Manager/Zonal Manager (S). Out of 18,847 Development Officers, 276
are lady Development Officers and 19,999 lady Class IlI/IV employees as
against a total of 74,362 Class Ill & IV employees.

Reservation of Scheduled Castes, Scheduled Tribes and
Other Backward Classes

In compliance with the National Policy in favour of SC/ST/OBC/Ex-
servicemen and Persons with Disabilities, the Corporation has framed
regulations relating to reservation of posts, which are in accordance with
the instructions issued by Government.

During the year under review, various offices of LIC recruited 200 candidates
belonging to SC/ST/OBC categories against the reserved vacancies.

Ex-servicemen Employees

The Corporation makes provision for recruitment of Ex-servicemen
employees as per Government guidelines.

Persons with Disabilities

With a view to help rehabilitation of persons with disabilities, the Corporation
has identified jobs for recruitment of the Visually Handicapped, the Hearing
Impaired and the Locomotor Disability or Cerebral Palsy. The total
reservation of vacancies relating to jobs/posts identified in Class-I, Class-
IIl and Class-1V is to the extent of 3%.

In addition to reservation, relaxation in upper age limit of up to 10 years
has also been provided. Persons who are Visually Handicapped and
persons with Locomotor Disability or Cerebral Palsy, recruited under the
reserved quota are granted Conveyance Allowance as per rules.

Sports Activity

The year 2005-2006 proved to be a great year of sporting success for Life
Insurance Corporation of India.

Ms. P. Nirmala (SCZ) won silver medal in the Women’s Singles at the 1¢
Asian Carrom Championship held at Maldives in December 2005. She
was also the member of the Indian Team, which won Gold medal in the
team championship and as also secured 1% in Women’s Doubles.

At the national level, Ms. P. Nirmala again asserted her supremacy by
winning the Women'’s singles title in the 35" Senior National and Inter-
State Carrom Championship held at Pune in January 2006. In the process
she created a new Indian record of winning the national championship 6-
times.

Ms. Swati Ghate (WZ) won the National A Chess Championship held at
Visakhapatnam in March 2006.
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The athletes from the Corporation, Smt. Gurmeet Kaur won Gold medal in
Javelin Throw, Mr. Sunil Goswami won Silver medal in Javelin Throw, Ms.
Harshini Kumari won Bronze medal in High Jump & Ms. Madhuri Gurnule
won Bronze medal in 10000 Meters at the 45" Open National Athletic
Championship held at Hyderabad in November 2005.

At the Inter-Institutional Carrom & Badminton championship, the LIC
Women’s team reigned supreme by winning the team championship.

The domination of the Women’s Badminton & Carrom teams was also
continued at the All India Public Sector Tournaments by winning the Gold
medal in the event of team championship.

The outstanding performance in the field of sports was recognized by
granting Out-of-Turn promotion to 9-employees in January 2006. The
sportspersons were also granted cash awards.

15(a) HRD/OD INITIATIVES/TRAINING
STATISTICS

The OD/HRD Exercise on Organisational Transformation and Customer
Orientation was initiated in 2005-06 with the objective of managing change
in the current competitive scenario. Change has to be internally driven
and the process to be built on humanistic and democratic values that seek
to improve Organizational effectiveness and employee commitment,
involvement and wellbeing. With this objective in view, a countrywide OD/
HRD Exercise had been planned covering nearly one lakh employees.
Programmes on OD/HRD Exercise on “Organisational Transformation and
Customer Orientation” were initiated in 2005-06. In the first phase
(Phase-I) “Training the Trainers” Programmes for the Zones were
conducted.

Special Initiatives:

® Special customized Training Programme “Marketing Strategies for
Senior Marketing Officers” (Sr. Divisional Managers & Marketing
Managers) at Indian School of Business (ISB).

®  Programmes for Metro Branch Managers on “Business Effectiveness”,
six of them, were conducted at Management Development Institute
(MDI), Gurgaon in 2005-2006.

®  “Customized Training Programme for Investment Department Officials
(20) of Central Office” were conducted at Indian Institute of
Management (IIM), Ahmedabad

® Special three day Training Programme on “Selling Skills of Insurance
Professionals” for Alternate Channel Officers by Amity School of
Insurance & Actuarial Science.

® Two day Workshop on “Capital Markets - An Overview” for Top
Management - A Dun & Bradstreet Financial Education Solutions
Initiative conducted at MDC. Two Programmes were conducted.

® Customized “Technical Training Programme for Superintendent
Engineers and Executive Engineers” conducted by Engineering Staff
College of India Faculty at Zonal Training Centre, Hyderabad.

® Two Programmes for Trainers designed in consultation with ISTD
were conducted for Faculty Members of ZTCs, STCs, DTCs & ATCs.

"
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Training Profile

Training Centres No. of Personnel Trained

In-house Training 2005-2006 2004-2005

Management Development Centre 2230 2045

National Insurance Academy 2174 2057

7 Zonal Training Centres 31897 28676

TOTAL 36301 32778
External Training Institutes

Within the country

(ISB, XLRlI, ASCI, 1M, etc.) 1058 580

Abroad (FALIA, AIM, LOMA/LIMRA,

IFTDO, SWISS RE, MUNICH RE, etc.) 30 26

TOTAL 1088 606

GRAND TOTAL 37,389 33,384

Training of Field Personnel

As on 315t March 2006 there are 7 Zonal Training Centres, 25 Sales Training
Centres, 101 Divisional Training Centres and 520 Agents’ Training Centres.
We also have an On-line Training Facility for Imparting Pre-Recruitment
Training to Agents. Depending on the training needs, we also expose our
Agents and Development Officers to different External Training Institutes
(ETIs) for Specialized training.

During the Financial Year 2005-2006 the Development Officers and Agents
trained in these Training Centres and External Training Institutes are as
under:

ZTCs| STCs DTCs | ATCs | ETI's Total
Development Officers 2107 1726 233 - 862 4928

Agents 6736 | 61261 30697 | 36162 | 2685 | 137541

Under the Mass Training Programme organized by the Branch/Divisional/
Zonal Offices, 4092 Development Officers and 85,703 agents were trained
during the financial year 2005-2006. Apart from the above the Divisional
Training Centres and Agents’ Training Centres imparted training to 85,666
and 1,07,041 prospective agents respectively.

15 (b)) MANAGEMENT DEVELOPMENT
CENTRE

Management Development Centre, which is the Apex Training Institute of
LIC restructured the Training Programmes in four categories i.e. Induction
Programme, Special Programmes, Workshops and Non-LIC Programmes.
During the Financial Year 2005-06, MDC conducted a total of 87
programmes and training was imparted to 2230 officials.

16. OFFICIAL LANGUAGE
IMPLEMENTATION

To ensure Compliance of various provisions of Official Language Act, 1963
and Official Language Rules, 1976, necessary action was taken by all the
Offices situated in regions ‘A’, ‘B’ and ‘C’. During the year all Offices of the
Corporation showed satisfactory progress with regard to implementation
of Official Language and concerted efforts continued to further increase
the use of Official Language.
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17. ENGINEERING ACTIVITIES

During the year the Corporation added 23 Branch Offices, 3 Divisional
Offices to house its offices, 187 residential units at 23 centres, 2 Investment
Buildings and 2 Zonal Training Centres. Apart from this, projects of Policy
Holders’ Housing Schemes, Investment Buildings, Offices and Quarters
for own use are in progress.

During the year one Zonal Office (WZO), 3 Divisional Offices (Amritsar,
Delhi-Il & Rajamundry) and 120 Branch Offices were modernized, taking
the total number of modernized Branch Offices to 508. Infrastructure work
for Data Centre, Software Development Centre and 26 Satellite Offices
was completed. Work in respect of 45 Branch Offices and 4 Divisional
Offices were in progress.

During the year, the Corporation invested Rs. 44.22 crore for construction
of buildings including PHHS.

18. ESTATES

Gross Revenue from Estate Portfolio of the Corporation for the current
year as on 31.03.2006 is Rs. 143.13 crore as against Rs. 129.53 crore of
previous year ending 31.03.2005. This reflects a growth of 10.50 % over
the previous year.

Net surplus generated for the year amounted to Rs. 90.38 crore as against
Rs. 87.61 crore in 2004-2005 showing a growth rate of 3.17%.

During the course of the year, 6 plots were purchased for construction of
our own office buildings.

Housing Loan to Employees

Under various staff housing schemes and agents housing scheme an
amount of Rs.114.32 crore and Rs. 26.26 crore was sanctioned to
employees and agents of the Corporation respectively.

19. INFORMATION TECHNOLOGY
INITIATIVES

Corporation launched its Enterprise Portal solutions for Customers, along
with a Payment Gateway, on 15.11.05. The Portal provides a number of
services on-line, 24 x 7. Some of the services offered are:

® Premium payment [with instant generation of digitally certified e-
receipts]

Change of address

Policy status [along with bonus accrual information]

Revival quotation for lapsed policies

Loan/surrender quotation

Maturity alert

A Portal for Agents was also launched simultaneously. At present the Agents
Portal is made available to the following cities: Mumbai, Chennai, Kolkata,
Delhi, Hyderabad, Bangalore, Kanpur, Bhopal, Ahmedabad, Pune, Thane.

Another major IT- driven initiative where we harnessed the power of network
to extend the concept of a Branch office was the new Satellite Office
initiative. The Satellite Offices are servicing outlets which utilize the IT
resources of a Hub branch over a network. The experience has been quite
encouraging.
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One of the major infrastructure initiatives that came to a successful
completion in the current year is the implementation of middleware,
which is a critical infrastructure for many of our new initiatives, including

the Portal and Payment gateway.

20. INTERNAL AUDIT

The audit of all Branch, Divisional, Zonal Offices and Central Office
departments for the year 2005-06 has been duly completed as on
31.3.2006. We also conducted the concurrent audit of Investment
department on a continuous basis.

In keeping with the practice of improving the system and procedures
through the use of Information Technology as a tool, audit packages
have been revamped for strengthening the audit activities. This
enables the functional managers besides audit department to report
the findings / irregularities immediately to the management for
corrective action with a view to ensuring continuous improvement in

the overall working of the Corporation.

21. INSPECTION

During the year 2005-2006, the Inspection of all the Branches,
Divisional and Zonal Offices in India was carried out.

22. VIGILANCE

Besides effective vigilance administration and quick disposal of
vigilance cases, more emphasis was laid down on preventive vigilance
measures.

Strict adherence to CVC guidelines is being ensured in the areas of
stores purchase and Building contracts.

23. NOMINEE DIRECTORS

The Corporation appoints Nominee Directors on the Board of the
Companies where it has substantial stake by way of Debt or Equity.
Nominees are officials of the Corporation who are in service or retired
and in few cases Non-officials have also been appointed. Adequate
systems are in place to review and guide the Nominee Directors from
time to time. Appointment of Nominee Directors is periodically
reviewed. Nominee Directors provide feedback with regard to
operations, problems, prospects and corporate governance standards
etc.

Being an integral part of the follow-up mechanism of the financial
institutions, the Nominee Directors report to the Corporation on
important matters discussed at the Board Meetings/other related
committee meetings or any other issue which deserves attention of
the Corporation. Points of concern raised by Nominee Directors in
their reports are taken up with the Company or jointly with other
Institutions if required. The Nominee Directors, however are
Independent Directors appointed as Non-executive Directors and are

not connected with day to day operational matters.

24. CORPORATE GOVERNANCE

Belief in and adherence to good Corporate Governance is an integral
part of the philosophy of LIC’s business conduct. The driving force
behind institutionalizing the practices of good Corporate Governance
are various proactive measures, initiatives and guidance by the
Government viz Board of Directors, Executive Committee, Audit
Committee, Investment Committee, Consumer Affairs Committee,
Building Advisory Committee, Zonal Advisory Boards, Divisional Level
Policyholders’ Councils and LIC’s Employees and Agency force.
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31eET BrRe 3R Fuit wR R gearenRa ifat 3tk sriyonfeat
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25. S B dob
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26. a1 Yo Ififd
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27. &A1Y FAETBR a1

TS &7 & foe et AemeeR a1 e fve e &, 5 & ot i
& fireR e & wfoa fasr &1 safad a1 aret T+t Ame 3R i
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29. Siaq & e sifdifeem & safa fden

¥ & SR ia= ST 3rfEf=am 1956 o &IRT 21 & 3 R TRBR
REIRARENRISERECIE

30. oigT Wiad

HRA WBR & YargAled F & BAT HI a9 2005-2006 & forw denfaw
o WieTd e far T | BHf & ARERT & A ar O aRRe

Heoeme g |
31. fo=tra af 2006-07 & fere A
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32. 3R YT
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et & et werm Sl & SifreRY, fSe fom & difeRiteR®! @ 3w
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e B FFRAR G ure axer g g, ot w2 & ar € |
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Good Corporate Governance has always inspired us to practice operational
transparency, information sharing, accountability and continuous dialogue
with all the stakeholders in addition to formulation of value-based policies
and practices at all levels. The sustained practice of good Corporate
Governance has enabled us to enhance our Brand Equity, strengthen the
confidence of stakeholders and maintain a healthy industrial climate within
the organization. This has led to a committed organizational focus on the
customer which in turn has contributed to a record growth in business.
The continuous practice of good Corporate Governance has enabled LIC
to withstand the pressure of competition by making it a dynamic and vibrant
organization.

25. BOARD MEETINGS

Board meetings are generally held at the Corporate Office of LIC at Mumbai.
The Agenda for the meetings is prepared well in advance and provided to
the members for facilitating involved discussions during the meeting. As
per regulations, Board Meetings should be held at least once in a quarter.
However, during the last year 7 Board Meetings were held. In addition to
policy matters, Board provides strategic direction to the management,
critically monitors executive performance, oversees that financial discipline
is maintained, ensures accountability of the management to the
policyholders and also sees that the interest of the policyholders and other
stakeholders is well protected.

Board members have access to any information that they may like to have
and the recommendations that may be prescribed or desired are
implemented within the time frame.

In order to implement the Corporate policies, guidelines and suggestions,
the Board has formed an Executive Committee, an Investment Committee,
a Building Advisory Committee, a Consumer Affairs Committee, and an
Audit Committee. Regular meetings of these committees are held on the
basis of the agenda prepared in advance.

26. CENTRAL MANAGEMENT
COMMITTEE

The Central Management Committee consists of all Heads of Department
of Central Office and all the Zonal Managers. The Committee was formed
to have a more involved decision making and to draw upon experience
and intellectual input from a cross-section of senior executives of the
Corporation. The dates of the meeting are decided before the beginning
of a quarter. These meetings are structured and the Agenda for the meetings
is circulated well in advance. Policy and Strategic issues are discussed
and appropriate steps are taken to reformulate the strategies if thought
necessary in view of the changes in the market environment. The Central
Management Committee has contributed significantly to formulation of
various operational policies, improving supervision and implementing the
decisions, which not only has substantially contributed to business growth

but also improved Service standards.

27. ZONAL ADVISORY BOARD (ZAB)

ZABs are constituted for each Zone, which are competent to discuss and
review all matters and policy affecting the proper development of the LIC

within the territorial limits of the Zone and make recommendations thereon.
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28. POLICYHOLDERS’
(PHC)

Policyholders’ Councils are constituted in each division. PHCs discuss
all the matters which relate to the servicing of the policyholders. ltems
discussed are Service to the Policyholders, Outstanding Claims,

COUNCIL

Progress of New Business in the Division, Publicity activities etc.

29. DIRECTION UNDER LIC ACT

No directives were received from the Government of India under

Section 21 of Life Insurance Corporation Act, 1956 during the year.

30. AUDITORS

With the previous approval of the Central Government, 10 firms were
appointed as Statutory Auditors for the year 2005-2006. The names
and address of firms are given in Appendix.

31. PLANS FOR FINANCIAL YEAR
2006-07

During the financial year of 2006-07, the Corporation has planned for
sustained growth in New Business. The New Business Annual budget
is as under:

BUDGET FOR THE FY 2006-07

TOTAL POLICIES 3,72,55,000
SINGLE PREMIUM (IN CRORE) 12,021.63
NON-SINGLE PREMIUM (IN CRORE) 12,393.36
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The Life Insurance Corporation of India expresses its sincere thanks
to the various Parliamentary Committees which visited its offices, the
Union Finance Minister, Union Minister of State for Finance
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Ministry of Finance, Department of Economic Affairs and the Insurance
Regulatory and Development Authority for their active support, advice
and co-operation on various issues.

The Life Insurance Corporation of India, is thankful to the Board of
Directors, Executive Committee, Audit Committee, Investment
Committee, Consumer Affairs Committee, Building Advisory
Committee, Zonal Advisory Boards and the Divisional Level
Policyholders’ Councils, who have provided valuable suggestions and
guidance which have contributed to a record all round performance
by the Corporation.

The Life Insurance Corporation of India is also thankful to the millions
of its policyholders who have reposed their trust and continued their
support to the organization.

Our Agents, Development Officers, members of the staff and Class-I
Officers at various levels, spread across the country who have worked
wholeheartedly to provide satisfaction of higher order to the
Corporation’s policyholders and have made it possible for the
organization to achieve continued growth during the year under review,
deserve appreciation.
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gfRoTt &1 AR
SUMMARISED RESULTS

2005-2006 2004-2005
A9 Iad NEW BUSINESS (3. TR H) (3. TR H)
99 & RMA for the year: (Rs. in crore) (Rs. in crore)
T ST INDIVIDUAL ASSURANCE
¥ e Sum Assured
®) 9 a) Assurance 288225.75 183526.50
@) aifdfeat b) Annuities 26.73 15.43
HiferRal &) e (arg J) No. of. Policies (in lakh)
®) 9 a) Assurance 315.40 235.56
@) aifdfeat b) Annuities 0.05 0.05
) SiaT GRa c) Jeevan Suraksha 0.41 4.13
g Ao GROUP SCHEMES:
ot em Sum Assured 177317.32 117662.56
yfcad anfdfeat Annuities per annum 91.10 82.50
Blesicik ke No. of. Schemes:
T a Group Insurance 11718 10651
ot RET TYE AT Social Security Group Schemes 6315 7538
g Jar-gha Group Superannuation 127 231
Stia=t @t T (arg ) No. of. Lives: (in lakh)
|g §m Group Insurance 50.56 38.87
ot RET TYE AT Social Security Group Schemes 63.41 4213
g Jar-gia Group Superannuation 0.71 0.43
EIGCZENIR] BUSINESS IN FORCE
9 @ g w® At the end of the year:
T ST INDIVIDUAL ASSURANCE
o oF vd S Sum Assured & Bonus
®) a0 a) Assurance 1535439.60 1288468.80
) aififeat b) Annuities 1296.16 1189.80
) Sirad gRa c) Jeevan Suraksha 3208.08 3136.27
diferReal &Y e (e ) No. of. Policies (in lakh)
F) F1 a) Assurance 1835.77 1649.35
@) aifdfeat b) Annuities 9.79 9.31
) Sirad gRa c) Jeevan Suraksha 19.44 19.38
g Ao GROUP SCHEMES:
& e Sum Assured 199427.16 136286.92
viferad anfiifesai Annuities per annum 2189.28 1916.64
Blesicik ke No. of Schemes:
|g §m Group Insurance 109995 106912
g Jar-gha Group Superannuation 6135 7321
Stia=t @t T (arg ) No. of lives (in lakh)
T a Group Insurance 302.71 306.50
g Jar-gia Group Superannuation 12.52 12.73

VW
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gRosl &1 IRieT (FR)
SUMMARISED RESULTS (Contd.)

g INCOME 2005-2006 2004-2005
(3. 38 ¥) (Rs. in crore)
ferere S Individual Assurance
v guta Mk First Year Premium 12805.56 10779.21
et ¥ = Percentage Increase over
i gfs Previous Year 18.80% -0.98%
o Miftem Renewal Premium 56915.71 49865.46
T Mg vd R Single Premium & Consideration
Tt & fore ufdmse for Annuities Granted 1340.90 684.05
fererTe Ue AR Individual Pension Schemes
W guta Mifkem First Year Premium 36.95 312.81
wadt M Renewal Premium 1484.27 1243.39
HoR aTfifeat & foe wiser Consideration for Annuities Granted 173.93 209.93
g a1 Group Schemes
Jg a1 mfiem Group Insurance Premium 4669.76 4019.57
T ot - gt N Group Superannuation Premium 2946.11 3723.75
Wdeg oaara Mt LINKED BUSINESS PREMIUM 10386.01 4245.20
Fa it sma Total Premium Income 90759.20 75083.37
et a¥ = Percentage Increase over
i gfs Previous Year 20.88% 18.25%
et & sma Income from Investments 35478.64 32977.50
fafaer Miscellaneous 5909.04 4331.87
Pl A Total Income 132146.88 112392.74
STef anawas & fiea af & siee gaaga fed ™ &
Previous year figures regrouped wherever necessary.
3012 1 fA=ereor
ANALYSIS OF INCOME w.BUS # Rs. in crore
5 g
% g o adfa Dt
2

35478.64

12805.56

5909.04

10779.21

ad YEAR 2005-06

AR Sfrasy Frar e
LIFE INSURANCE CORPORATION OF INDIA

ad YEAR 2004-05

32977.50

fafder

First Year Premium

e Nifaw

Renewal Premium

e Nftan vd aififeal @ fag gfies

Single Premium & Consideration for Annuities

I feidren = 3y
Income from Investments

Miscellaneous
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30




49+ Armual Report

gfRomEl &1 IRie
SUMMARISED RESULTS

g OUTGO 2005-2006 2004-2005
&1 UR®! B T Payments to Policy-holders (%. 318 #) (Rs. in crore)
gRuaaar & Claims by Maturity
T (e ) Numbers (in lakh) 115.63 109.83
i3 Amount 24743.42 20358.34
g T Claims by Death
T (A H) Numbers (in lakh) 5.27 5.22
3 Amount 3769.04 3303.19
anfifesai Annuities 1977.54 1651.48
3rvgquf 3nfe Surrenders, etc. 3734.35 3322.74
34224.35 28635.75

et o & fiee af b s e fed T &,

Previous year figures regrouped wherever necessary.

A &$ ITANT BT s

ANALYSIS OF UTILISATION OF INCOME

I <5755 7>

— 2474342
3769.04

| 197754

[ 373435

)
) I~
R E
= o © N~
2 3YE
18
B = :
ad YEAR 2005-06
=
< |
31 B .
= “§

l gRugaar g9
Claims by Maturity

Y 2
= ®AS ¥ Rs. in crore Claims by Death
- I aififear
f Annuities
3 . sreydor
Surrenders, etc.
TRl B BffET anfy
Commission etc. to Agents
. wHAIRE B AqT TAT 37T A
Salary and other Benefits to Employees
3 | YqEP B I Ag
o Other Expenses of Management
@
& I = AT (HY, JARRIT Y Br rw=vvr)
Other Outgo (Taxes, Transfers to reserves, etc.
© 8 .
@ < 8 @ o o TeaT AfRAT F WIBR BT Fwar
5 2N IS5 3 | 3 t's share of Valuation Surpl
8 % § 3 o 3 3 S overnment's share of Valuation Surplus
[ B ) 3 B .
SR SE® © oo l & . Sas A fHd § Ssr nar @F & g w1 wfiad
|| H o Excess of Income over Outgo added to
a¥ YEAR 2004-05 Life insurance Fund
- LIC
T = e
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gRommi &1 \RiE (SR
SUMMARISED RESULTS (Contd.)
IS8 g Expenses of Management 2005-2006 2004-2005
(%. T)Is #) (Rs. in crore)
firepdfatt o HHre anfe Commission etc. to Agents 7094.92 6245.16
AR B ddq T T Salary and other Benefits to Employees 3598.96 3452.40
3 Y§E Ig Other Expenses of Management 2442.60 2534.79
A Total 13136.48 12232.35
33 T Other Outgo
3T T (T, 3TRETT Br 3raRor, anfe) Other Outgo (Taxes, transfers to reserves, etc.) 4268.97 6942.50
T WRBR B Y&d oo AR o1 urw wirera 5% of Valuation Surplus paid to the Central Government 621.77 696.60
ol Total 4890.74 7639.10
A T Total Outgo 52251.57 48507.20
ifersft dgame Policy Liabilities
Iided g Non Linked Business
v & YRy § Giferel eaame Policy Liabilities at the beginning of the year 381566.11 321387.98
s T A 3T & AT Add: Excess of Income over Outgo 69266.23 60178.13
af & 3 # iferit Sz Policy liability at the end of the year 450832.34 381566.11
fUea af w ufoerd afs Percentage Increase over the previous year 18.15 18.72
Ricrescriel Linked Business
9§ & TRET T UifeRi ST Policy Liabilities at the beginning of the year 422510 371.57
S T W 3T BT AT Add: Addition during the year 8090.18 3853.53
¥ & 3 A diferelt e Policy liability at the end of the year 12315.28 4225.10
fosar af w ufoerd gfs Percentage Increase over the previous year 191.48 1037.09
STet anaas & fiee af & sties gagd foed T €
Previous year figures regrouped wherever necessary.
¥ B FHIfT TR FHaT & Outstanding Claims at the end of the year 2005-06 2004-2005
(3. 313 #) (Rs. in crore)
Rear Maturity 51.05 25.49
qg Death 185.39 164.75
el Total 236.44 190.24
TS T B el Mo 3 | 3R Ratio of Expenses of Management
To Total Premium Income
firepdfat o HHre anfe Commission etc. to Agents 7.82% 8.32%
AR DI I T 3T TN Salary and other benefits to Employees 3.97% 4.60%
T & 3 T Other Expenses of Management 2.69% 3.38%
B T 3T Overall Expenses Ratio 14.47% 16.29%
TP AT BT ¢ TM@ET F AT Ratio of Outstanding Claims To Claims payable 0.83% 0.80%
sita Shaw avr [fEr ) e =aTe B ) Rate of Interest realised on Mean Life Insurance Fund 8.72% 9.93%
SRt 3maeas 8 fied a¥ & side g e T g
Previous year figures regrouped wherever necessary.
2 - B ¥
Y N ;»q g \% f " ‘ ..

AR Sfasy @A
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aroft |, 1e: g G (safar)
Table No. 1A NEW BUSINESS (INDIVIDIUAL)
HRA H 99 I HRA & IR 9 T PeT 9 FTAI
NEW BUSINESS IN INDIA NEW BUSINESS OUT OF INDIA TOTAL NEW BUSINESS
] gifafeat S ed U™ aifbe  uifeat foed  u affs gifafeat T e T aTfcs
o g &.A.09 man wirm o g S5 man it o g &9 s Mirm
(T W H) (3. RIS H) (B. TR H) (3. TS H) (3. TR H) (3. 3= H)
YEAR No. of Sum Annual No. of Sum Annual No. of Sum Annual
Policies Assured/ Premium  Policies Assured/ Premium Policies Assured/ Premium
NCO/APA  Receivable NCO/APA Receivable NCO/APA Receivable
(Rs.in (Rs. in (Rs.in (Rs. in (Rs. in (Rs.in
crore) crore) crore) crore) crore) crore)
e St
Individual Assurance
2005-2006 29284800 283763.74 15157.76 13370 416.10 25.24 29298170 284179.84 15183.00
2004-2005 21817967 179481.39 11224.19 13807 405.27 26.50 21831774 179886.66 11250.69
2003-2004 26456320 198707.12 12540.82 11562 341.40 23.27 26467882 199048.52 12564.09
T aifast
General Annuity
2005-2006 4678 26.73 0.75 - - - 4678 26.73 0.75
2004-2005 4577 15.43 1.26 - - - 4577 15.43 1.26
2003-2004 6777 31.93 10.78 - - - 6777 31.93 10.78
I=H
Pension
2005-2006 40842 270.07 35.78 - - - 40842 270.07 35.78
2004-2005 413441 3590.40 320.15 11 0.06 - 413452 3590.46 320.15
2003-2004 318761 2826.63 342.87 23 0.16 0.04 318784 2826.79 342.91
gftie dafea : diw @
Unit Linked - Bima Plus
2005-2006 35692 153.53 8.07 - - - 35692 153.53 8.07
2004-2005 719085 3378.88 122.51 - - - 719085 3378.88 122.51
2003-2004 170061 990.90 19.12 - - - 170061 990.90 19.12
YR @™
Future Plus
2005-2006 1902505 279.41 133.62 - - - 1902505 279.41 133.62
2004-2005 1004633 260.96 166.52 - - - 1004633 260.96 166.52
2003-2004 - - - - - - - - -
Shes @
Jeevan Plus
2005-2006 304030 3612.97 273.37 - - - 304030 3612.97 273.37
2004-2005 - - - - - - - - -
2003-2004 - - - - - - - - -
9 waaig-afrga
NEW BUSINESS - INDIVIDUAL
s
(2]
8 B %
0 o N S
o oD e o
. (42
_ @ ~ %
0 -~ ®© b4
N [ © <
3 N =
- I 3 . Aot B wear
Ie] Y No. of Schemes
N S
15

l qr v gl / v, (& F9s ¥)

Sum Assured / NCO / APA (Rs. in crore)

15634.59
12936.90

1 aiffs N (& 33s )
Annual Premium Receivable (Rs. in crore)

11861.13

¥ YEAR 2005-06 a6 YEAR 2004-05 af YEAR 2003-04 !
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IRoft |, 14
Table No. 1B

d a9 ()
NEW BUSINESS (GROUP)

f ISR B HR=T el ol T T e/t af arfdaor
(e #) (5. 3 H)
YEAR No. of. Schemes No. of members Sum Assured / Annuity per
(in lakh) annum. (Rs. in crore)
|E AT
(TR geeT g )
Group Insurance
(incl. Social Security)
2005-2006 18,033 113.97 1,77,317.32
2004-2005 18,189 81.00 1,17,662.56
2003-2004 15,797 44.48 1,28,047.85
wgE G gt
Group Superannuation
2005-2006 127 0.71 91.10
2004-2005 231 0.43 82.50
2003-2004 344 1.72 214.90
A9 @I - FYE A1 (AEIfAFE JReaka)
NEW BUSINESS GROUP INSURANCE (With Social Security)
N % g I AR B FEar
= No. of Schemes

af YEAR 2005-06  a¥ YEAR 2004-05

Mg A9 - WHg var g
NEW BUSINESS GROUP SUPERANNUATION

<
<
I3

231
214.90

127

91.10
82.50
1.72

0.71

®
~
S

af YEAR 2003-04

ad YEAR 2005-06  ad YEAR 2004-05
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af YEAR 2003-04

el Y AT (A F)
No. of Members (in lakh)

Aar a7 [ A (F BT +)

Sum Assured / Annuity (Rs. in crore)

AT Y <A
No.of Schemes

wgal B A (3 H)
No. of Members (in lakh)

Qar a7 / AR (. B F)

Sum Assured / Annuity (Rs. In crore)
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|t F. 2 TR G THE AT oh ST ST oh AN T et sht €A st ferawor ( HET )
Table No. 2 STATEMENT OF LIVES COVERED UNDER SOCIAL SECURITY GROUP SCHEMES (APPROVED OCCUPATIONS)
a9 2005-06 F AR 31.3.2006 &I
T et B He RUESET
(S A I AT SiaAT B IRen
P 3T)
JBY NEW LIVES  TOTAL LIVES
(UNDERNEW &  COVERED AS
Sr. EXISTING SCHEMES) AT 31.3.2006
No.  =ygam OCCUPATIONS DURING 2005-06
1 Y IR BEEDI WORKERS 1022 440141
2 $C 9 & A BRICK KILN WORKERS 0 58
3 e CARPENTERS 110 239
4 A COBBLERS 10 103
5 TEIR FISHERMEN 21758 39841
6 gl HAMALS 10695 12440
7 BRI BRIR HANDICRAFT ARTISANS 51130 96704
8 BY FRET GG HANDLOOM WEAVERS 147304 334886
9 B TRET U WAl IR HANDLOOM & KHADI WEAVERS 45207 75242
10 o0 &t LADY TAILORS 23 1258
11 < 3N SR LEATHER & TANNERY WORKERS 0 0
12 “Jar’ § deg UIIg TR PAPAD WORKERS ATTACHED TO SEWA 0 80973
13 YRR 3107 T AR Sfem PHYSICALLY HANDICAPPED SELF-EMPLOYED PERSONS 2 1803
14 grifiies grer e PRIMARY MILK PRODUCERS 149798 766186
15 Reem Tmeas / 3ifeRaen ads RICKSHAW PULLERS/AUTO DRIVERS 1211 4375
16 B AR SAFAI KARMACHARIS 393 20667
17 TP IAED SALT GROWERS 0 0
18 REREIRIC TENDU LEAF COLLECTORS 161 9324857
19 ) TR & fore arsr SCHEME FOR THE URBAN POOR 400583 653154
20 e HIER FOREST WORKERS 317 5302
21 T 3TE AR SERICULTURE 0 29748
22 Al febrer arel TODDY TAPPERS 1334 6596
23 forsTelt BRere BHaRY POWERLOOM WORKERS 44240 53038
24 i IroT oddr & @ Afgere HILLY AREA WOMEN 1 2065
25 GUSARY/AGHY ST e gered FOOD STUFFS AS KHANDSARI/SUGAR 0 0
26 Gzl TEXTILE 0 0
27 TPE! I WOOD PRODUCTS 193 385
28 BT IA1E PAPER PRODUCTS 0 0
29 < Jarg LEATHER PRODUCTS 96 96
30 B PRINTING 0 0
31 IS T P IS RUBBER & COAL PRODUCTS 0 0
32 e 3@ CANDLE PRODUCTS 0 26
33 Raetlr femior TOYS MANUFACTURE 0 0
34 PUD AGRICULTURISTS 74804 143069
35 uRae ae® TRANSPORT DRIVERS ASSOCIATION 483 1196
36 aRagT HHAR! TRANSPORT KARMACHARIS 113 988
37 RICIGEISE] RURAL POOR 595777 1515486
38 Frafor SR CONSTRUCTION WORKERS 651 1138
39 TerET BHIHTR FIRE CRACKERS’ WORKERS 0 0
40 TiRaret wfcsam wx-iaret COCONUT PROCESSORS 0 0
41 HATS! neres/ETaS AANGANWADI TEACHERS 291018 477266
42 Piearet KOTWAL 0 408
43 T HaIgR PLANTATION WORKERS 59 59
P WRA A ALL INDIA TOTAL 1838493 14089793
/3 .
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aroft . 3T Ie] T (SafdTre)
Table No. 3A BUSINESS IN FORCE (INDIVIDUAL)
HRA H T, FaI HRA & R dIe], AT e T, A
BUSINESS IN-FORCE IN INDIA BUSINESS IN-FORCE OUT OF INDIA  TOTAL BUSINESS IN-FORCE
¥ diferferat S ed W afte  difafar SHed o afte giferfa SEed 9 afe
o den dA.f g fifem & dem d9.f5 s @ e, dAfman Hftrem
(3. WA (3. B H) (5. B H) (B WEH (3. IWEH)
YEAR No. of Sum Annual No. of Sum Annual No. of Sum Annual
Policies Assured/ Premium  Policies Assured/ Premium Policies Assured/ Premium
NCO/APA  Receivable NCO/APA  Receivable NCO/APA Receivable
(Rs. in (Rs. in (Rs. in (Rs. in (Rs. in (Rs. in
crore) crore) crore) crore) crore) crore)
fdaa dF
Individual Assurance
2005-2006 179563856 1280159.24 77303.43 98912 2308.64 145.00 179662768 1282467.87 77448.43
2004-2005 162950920 1029839.55 68700.99 100007 2213.48 137.16 163050927 1032053.03 68838.15
2003-2004 153921144 925033.33 62333.71 93853 2038.97 131.42 154014997 927072.30 62465.13
| ATt
General Annuity
2005-2006 979264 1296.16 107.32 2 - - 979266 1296.16 107.32
2004-2005 930568 1189.80 89.01 2 - - 930570 1189.80 89.01
2003-2004 998001 1406.02 1877.51 2 - - 998003 1406.02 1877.51
=
Pension
2005-2006 1943639 3206.79 1398.45 178 1.29 - 1943817 3208.08 1398.45
2004-2005 1937632 3135.07 1617.05 198 1.20 - 1937830 3136.27 1617.05
2003-2004 1594946 8610.57 1454.48 194 1.35 - 1595140 8611.92 1454.48
ftre Safisd « S
Unit Linked — Bima Plus
2005-2006 793548 3206.39 173.84 - - - 793548 3206.39 173.84
2004-2005 880452 4163.75 187.88 - - - 880452 4163.75 187.88
2003-2004 172693 1009.69 19.56 - - - 172693 1009.69 19.56
TR @
Future Plus
2005-2006 2815674 533.40 209.40 - - - 2815674 533.40 209.40
2004-2005 1004285 263.59 69.31 - - - 1004285 263.59 69.31
2003-2004 - - - - - - - - -
S @
Jeevan Plus
2005-2006 304940 3581.58 262.33 - - - 304940 3581.58 262.33
2004-2005 - - - - - - - - -
2003-2004 - - - - - - - - -
o @ " S¥gE e > S

AR Sfasy @A
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BUSINESS IN FORCE - INDIVIDUAL
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167804064

1294293.48

79599.77

1040809.44

70801.40

af YEAR 2005-06 af YEAR 2004-05

156780833
|

938099.93
-

65816.68

a4 YEAR 2003-04
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Ufafeil & wdear
No. of Policies

9r 97 g,/ T (7 S H)
Sum Assured / NCO / APA (Rs. in crore)

yr uifs Gifiaw (& Fds F)
Annual Premium receivable (Rs. in crore)

RO . 3§ ] ATH ()
Table No. 3B BUSINESS IN FORCE (GROUP)
f NS B HT T Y T T e/
(g #) d.9.5. ma ffraw sma
(B, T H) (5. B H)
YEAR No. of. Schemes  No. of members Sum Assured/  Premium Income
(in lakh) NOC / APA (Rs. in crore)
(Rs. in crore)
TE S (AT JRem S )
Group Insurance (incl. Social Security)
2005-2006 109995 302.71 199427.16 4669.76
2004-2005 106912 306.50 136286.92 4019.57
2003-2004 100051 252.46 143398.20 3617.38
wiE W iy
Group Superannuation
2005-2006 6135 12.52 2189.28 2946.11
2004-2005 7321 12.73 1916.64 3728.75
2003-2004 7232 12.34 1705.50 3949.99

ILIC

AR
LIFE INSURANCE CORPORATION OF INDIA
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Tl AWIHT - AqE A1 (@EfiE geen afka)
BUSINESS IN FORCE - GROUP INSURANCE (With Social Security)

199427.16
306.50

302.71
136286.92

TISIARIT B wear
No. of Schemes

252.46
143398.20

el B Aedr (A )
No.of Members (in lakh)

a1 87 (7. BIUS ¥)
Sum Assured (Rs. in crore)

giffe Nivaw (& w0 F)

Annual Premium (Rs. in crore)

af YEAR 2005-06 ad YEAR 2004-05 ad YEAR 2003-04

T1, AT - | War Fgh
BUSINESS IN FORCE - GROUP SURERANNUATION

AR B Fear
No. of Schemes

2189.28
12.73
12.34

A P wEAr (A H)
No.of Members (in lakh)

<t
o
©
2
o
2

1 U AL/ T (E RS H)
Sum Assured / NCO / APA (Rs. in crore)

o
N~ D
< o
N

B 2
52} D
[ap]

9iffe Naw (v w3 ¥)

Annual Premium (Rs. in crore)

af YEAR 2005-06 af YEAR 2004-05 o YEAR 2003-04
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